b M

o Dtlag, oo wa f—>

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DHAANI SH AHMED COLLEGE OF ENG NEERI NG

Name of the head of the Institution Dr. K. RAJA
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

044- 71736800

Mobile no.

9445516176

Registered Email

dacenaac@haani shcol | ege. i n

Alternate Email

princi pal @haani shcol | ege. co.in

Address Dhaani sh Nagar, Padappai ( Near
Tanbaran), Vanchuvancheri .

City/Town Chennai

State/UT Tam | Nadu

Pincode 601301




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Dr. J. Sendhil
Phone no/Alternate Phone no. 04471736814
Mobile no. 9600863698

Registered Email

dacenaac@haani shcol | ege. i n

Alternate Email

i gac@haani shcol | ege. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://dhaani sh.in/igac-report/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt p: // dhaani sh. i n/ acadeni c- cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B++ 2.89 2018 02- Nov- 2018 01- Nov- 2023

6. Date of Establishment of IQAC

14-Jun- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

FDP was conducted on
Ef fective Teachi ng,
Nl TTTR, Kol kat a

15-Jul - 2019 16



http://dhaanish.in/iqac-report/
http://dhaanish.in/academic-calendar/

I nternal Academ c Audit 10-Jun- 2019 21
was conducted for 6
Departnental |evel and
Institutional |evel

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
ECE St udent s Tami | Nadu 2020 7500
Proj ect Schene | State Counci l 3
( SPS) for Science &
Technol ogy
Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View Link

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Conducted internal Acadenmic Audit at departnental |evel and institutional

| evel . ¢ Conducted two Faculty Devel opnent Progranmmes on Effective Teachi ng and
OBE t hrough I CT node in association with NITTTR, Kol kata. ¢ Conducted 34 \Wbinars
at departmental |evel and institutional |evel through ICT node. ¢« Collection and
anal ysis of Students Satisfaction Survey Report. e« Conducted two periodical |QAC
neeting and reviewed the progress of the agenda. ¢ Mdtivated students and faculty
to wite proposals and submit to various funding agencies.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjY3bGVYTW41WDRjSWppTkpaTWJheWc9PSIsInZhbHVlIjoiYUkwQVFoeW9jZFVqTUk1bnZxejBsUXVUTUVwWUJpNjMwTVBhd2lQTzhHK0ZqaytKMi8wak5WNnNkTVNFeDF6RlM0UE5QbEtsYkpuOEJEMzNHOWJBb09tL3IzRS9yaXlFbG1EVmdLOStuT2c9IiwibWFjIjoiMzI5MmRmMmFhMWZiYWU5MjdiYTY3ZTE1MWNlYjlmNDI1NDQyN2NiMmE0MDI2NzMzNjJiZmE2NjBlNTljMzlkMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjYxZUhhMEwrQW5Fb3RjaE92QlptRXc9PSIsInZhbHVlIjoiR1dyZkNRWkJrQnplWGZ5b3Q2TmZRWEZYRk1xN1o3MnZsZHh4QUZtMmM4b2tOL251WllhaDFJU1Y3d1I0TXNwZUZ0eTdaaWVlSFdvL2RIeUM0dnJlVWc9PSIsIm1hYyI6ImJjZmQ1OWVkNzRmODUwNTlmOGY1ODg4MDQyMTQ2YzlmOGIyYjU4OGZiYjIyMTBlODk5OTFhMjlkNmQyZTc2ODMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8783_Formation.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5zYXVMN3c3dkpVaDFPVW9nTXBCcUE9PSIsInZhbHVlIjoid1VvN2FhNldRK2pocFE4M2JSVGhMQTlCc1ZWRmx5SDZ0S3I3Wml0Z05MSFg2MUpyN2Q2V3IxTW1zNjFBV2FRTTluWTZ1TWJFQnB0RjBsZVJ6T0c2ekE9PSIsIm1hYyI6IjU3ODNlNDkwNjY0YWJkNDg3YjcxMGUzODVmYzYxMzIyZGJlYWU3NmRlYjNmZDU0Mzk0OTlhMTFjZjQ2ZWNlMTMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlpvZWljZ3loaVlzYjBYYmI1NjUwNmc9PSIsInZhbHVlIjoiaWxxcUoyR0ZVWW1VTVBTTDk4TDN3dDJ0eGtPTEZtbTdIN0lISVNVWWt5SzdONTZBbE1BNC9hQjI1WS9uMnl2QVBESy9EYkZoeTU3d3pyT0VqOHdSeFE9PSIsIm1hYyI6IjU5YTU4ZWYzMzQxNDJiMzllOTI4ZDAxNDUyOWM4MzVhN2M3YTM2YjZmNjlmYjQyNTU1MTFiMDk2YjJiNzJiMzIiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

As per Anna University Regul ations
2017, students are permtted to do
additional optional 5 credit courses in
the curriculumnanely One/two credit

val ue added courses and three credit
online courses |ike NPTEL, SWAYAM

MOOC, coursera, etc. The credits earned
by the student will be reflected in
their mark sheet but it will not be
taken into account for conputing CGPA

| QAC has taken initiative and notivat ed
the students to register for these

cour ses.

Val ue added courses are designed by the
institution and approved by the Anna
Uni versity. Sone of the students have
conpl eted online courses and received
the certificates fromthe registered
portal.

CBCS Choi ce Based Credit System was

i ntroduced by Anna University in the
year 2017-2018. Steps are taken for

i mproving the results as per the new
regul ati ons 2017.

Performance i s inproving

at the beginning of academ c year to
revi ew previous year’'s performance and
to issue guidelines for the current
academ c year.

Peri odi cal neetings at |east (four in a|Performance inproved
year) to review mdyear performance.
Two neeting of full body of | QAC held Progressi ve

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 19-Jul - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

| NTRODUCTI ON Dhaani sh Ahnmed Col | ege of
Engi neering is having a Managenent

I nformation System (1 MPRESS) to nanage
the routine activities related to the
teaching | earning process and al so have
nmodul e related to Informati on Centre.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InA2biswelV2eHNKaGJXZHpmNmRQeUE9PSIsInZhbHVlIjoiOGZ0d05uN1p2ZjQyQWpaYWYySEpub3NIbGNxYlpMeUtMTXdtZVZnbUhkMmFZcno0U1paQjNaeCtnNjZRdldXdSIsIm1hYyI6IjRhMmU0NzRmNmFjYzM1ZDI4NDg2M2UyN2Y5NGZhMDk5MzI1NTQyNTVmM2JjNTdlYzUyNzhkMjRkNzBiZjkxYjQiLCJ0YWciOiIifQ==

The nodul e related to the Information
will facilitate to the Managenent
Execution to nonitor, control, govern,
academ c activities |ike student

enrol ment, subject allocation, internal
assessnent, reviews etc and al so work
related to the statuary bodies like

Al CTE, ANNA Uni versity, DOTE and NAAC
ACADEM C MODULE: The academ ¢ nodul e
comprised of various sub nodul es
includes « Tine Table, Syllabus, Lesson
Pl an and notes  Student, Faculty
Personal details ¢ Students Attendance,
Subj ect wi se attendance ¢ | AT Result
Anal ysis, Mentoring activities e

Li brary Modul e Ti met abl e: The cl ass

wi se tinetable and faculty w se
timetabl e should be uploaded in this
system for each senester. Syll abus,
Lesson Plan and notes: As based on the
allocated tinme table, the prepared
syl l abus, |esson plan and unit wi se
notes for the Regul ati on prescribed by
Anna University shoul d be upl oaded.
Student, Faculty Personal details: The
aut hori zed user are permtted to upload
the faculty and student reports based
on various categories like 1. Year /
Class / Nane of the Student 2. Student
photo view, academic info 3. Attendance
report 4. Faculty Personal information
5. Co curricular activities Student

At t endance, Subject w se attendance:
The student attendance nodul e will
facilitate the user to mark attendance
each period by the faculty nenbers of
respective departnents. Mentoring:

Ment ori ng conpri ses of persona

i nformation, contact details,
attendance mai ntenance, test nmark entry
for the test conducted within the
Institution. The various assessnent
test corresponding marks for the
subject will be entered with various
status like pass, fail, absent will be
mar ked. Library Mdul e: To access the
i brary books through the online public
access catalogue, this will facilitates
the availability of books and the
journal s accessed and the user can
check the availability of the books and
its status. The Library nodule wll
facilitate student to access the
library in ease manner like 1. OPAC 2.
Transaction of Books 3. Hi story REPORTS
GENERATED THROUGH | MPRESS M'S: The M'S
systemfacilities the user to generate
the reports which helps the user to




categorize the student based on
constraints as follows. ¢ Abstract O
Student List o Student’s aren’t Photo e
Alummi Info ¢« Attendance Report
Abstract of Student List: The abstract
of the student |ist can be generated
wi th various categories |ike student’s
regi ster nunber, name, gender,
communi ty, node of adni ssion,
accommodati on details, secured marks
etc. Student’s Parent Photo: After
generating the report, this systemw ||
hel ps to identify the departnment w se
cum year w se student and parent’s
photos along with their details as
brief. Alumi Info: In this category,
the alumi students are nentored once
in a year by the correspondi ng
departnent faculties, to update their
current status, experience, Address of
correspondence, Contact nunber. Al so
hel ps to create a job opportunity and
gui dance for their juniors. Attendance
Report: To generate the class
attendance report, individual subject
attendance report for each and every
senester.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Dhaani sh Ahrmed Col | ege of Engineering which is affiliated to Anna University,
Chennai follows the prescribed syllabus offered by the University. Students
have an option to choose el ective subjects fromthe list of subjects given by
the university. For the students admtted up to AY 2016-17 fixed credit and
absol ute grading systemis foll owed. From AY 2017-18 onwards, Choice Based
Credit System (CBCS) has been introduced where in the student has a choice to
choose interdisciplinary subjects/electives and can al so conplete the 8th
Senester subjects in advance. The acadenic schedul e for each senester is
provi ded by the COE, Anna University and it is distributed to all departnents.
The Principal / Dean / Overall Academ c Coordi nator prepares an Academi c
Cal endar for the college by convening HODs neeting to fix tinetable slot,
assessnment tests schedul e and ot her schedules for the senmester, based on the
Uni versity Academ c Calendar. Al other activities of the departnents |ike
Industrial visits, In-plant training, Guest |ectures, Synposium Sem nars,
Conference, Placenent and Training and association activities are scheduled to
augnent teaching-1|earning process. Class Committee neetings are convened as per
Uni versity norns. To ensure acadenic flexibility and to provide curricul um
enrichnent, val ue added courses are conducted for all the students apart from
the university syllabi. To enable the students to update on the recent
devel opnents in industries, frequently guest |ectures by em nent persons from
i ndustry/research/ acadeni a are arranged. To enhance the enployability of the
students customi zed trainings in the area of soft skills, aptitude,




comruni cati on,

personal ity devel opment,
certified institution the planning,

etc.,

are inparted. Being an | SO
delivery and eval uation are systematically

and periodically nonitored through academ c revi ews. Dhaani sh Ahned Col | ege of
Engi neering (DACE) carries out the following activities:  Miintenance of

Master Attendance etc, -

Ef fective curriculumdelivery through Information Communication Technol ogy

Course Fil e,

(I CT) enabled class roons in addition to LCD, video conference,
Wth an aimto nmake the teaching nethods student friendly,
FACULTY ADVI SORY PROGRAMVE ( FAP)

nanel y,

Log Books,

alternate to conventiona

Pronoti ng peer

Lesson Pl an,

Lecture notes,

St udents (S4S)

and NPTEL. -
a new approach

is introduced in our college as an
cl assroom teaching, during the last hour of each day.

| earni ng through Student for the student is

all oned to choose a faculty of their choice with whomthey can informally
di scuss any subj ect of any senester,

subj ect through Teacher for
counsel i ng/ ment ori ng,
e Continuous eval uation by conducting interna

| ear ni ng,
backl ogs.

any di sciplines too,
Students (T4S)

dependi ng on the

Also facilitates collaborating/self

engagi ng slow | earners to clear
assessnent test,

academ c

nodel

exanms and exclusive two mark test to inprove the confidence of the student’s

and to make the student’s strong in their
concepts.

Al so,

under st andi ng of fundanent al
to neasure effectiveness of the | earning progress and

achi evenent of the student and student progress towards stated inprovenent

goals and track their

acadeni ¢ performnce.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Technol ogy
and Soft
Skills for
| T/ 1 TES
sect or(Dat a
Sci ence and
Bi g Data
Anal ytics
wi th Soft
skills)

Fire and
safety

Har dwar e
and
Net wor ki ng

Heati ng,
Ventil ation
and Air-Cond

itioning

Gl and
Gas Certific

ation

I ndustria
Aut omat i on

Enpl oyabi
ity Skill
Devel opnent

Diploma Courses

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Dates of
Introduction

19/ 12/ 2019

19/ 12/ 2019

19/ 12/ 2019

19/ 12/ 2019

19/ 12/ 2019

19/ 12/ 2019

28/ 09/ 2019

18/ 09/ 2019

Duration

Focus on employ
ability/entreprene
urship

Focus on e
npl oyabi lity

Focus on e

npl oyability
Focus on e
npl oyabi lity

Focus on e
npl oyabi lity

Focus on e
npl oyabi lity

Focus on e

npl oyabi lity
Focus on e
npl oyability

Focus on e

Skill
Development

Techni cal
Ski ||

Techni cal
Ski |

Techni cal
Ski | |

Techni cal
Ski |1

Techni cal
Ski ||

Techni cal
Ski ||

soft Skill




Personal ity
Devel opnent
Tr ai ni ng

Bl M usi ng Ni |
Aut odesk
REVI T 2018

17/ 12/ 2019 1

npl oyability Personality

Ski ||
Focus on e Techni cal
npl oyabi lity Ski Il

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BE

Separ ate Sheet Attached

24/ 06/ 2019

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System

BE Cl VI L ENG NEERI NG 24/ 06/ 2019

BE COVPUTER SCI ENCE AND 24/ 06/ 2019

ENG NEERI NG
BE ELECTRI CAL AND 24/ 06/ 2019
ELECTRONI CS ENG NEERI NG
BE ELECTRONI CS AND 24/ 06/ 2019
COVMUNI CATI ON ENG NEERI NG

BE MECHANI CAL ENG NEERI NG 24/ 06/ 2019

BTech PETROLEUM ENG NEERI NG 24/ 06/ 2019

VBA BUSI NESS ADM NI STRATI ON 05/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 199 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

certification

Technol ogy and Sof t 19/ 12/ 2019 45
Skills for IT/ITES
sector(Data Sci ence and
Big Data Analytics with
Soft skills)
Fire and Safety 19/ 12/ 2019 25
Har dwar e and Net wor ki ng 19/ 12/ 2019 26
Heating, Ventilation 19/ 12/ 2019 32
and Air-Conditioning
Bl M usi ng Aut odesk 17/ 12/ 2019 29
REVI T 2018
Gl and Gas 19/ 12/ 2019 25



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBJYlJTYjJTWmtRUTVSL0xUR3NXL2c9PSIsInZhbHVlIjoiWEk3akRZZ3JoQythU0lBYTVVTmhkNEl0YkJ5NkMvVGRISFZ5b1UwMzJydXNlQnJTdWZCWnBJWndUMmN6T1EyYXFVTEthUmZZeWllc0U0bnNnSWQrYzhHMmdSKzgxa1ZJcmZ0Y2NpTHFhbTg9IiwibWFjIjoiOGE1MzY5ZDZlYWYwN2VjOTA5OWE5Y2U0YzY4N2UyMjhhZmY4ODU4MWJmNDQyMjVkMmU1YjIzYjUzN2RlMTg0YyIsInRhZyI6IiJ9

| ndustrial Autonmation 19/ 12/ 2019 17

3D Printing Process 16/ 09/ 2019 20

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE Mechani cal Engi neering 22
BE Conput er Sci ence and 4
Engi neeri ng
BE Civil Engineering 23
BE El ectroni cs and 7
Conmruni cat i on Engi neeri ng
BE El ectrical and 2

El ectroni cs Engi neering

BTech Pet r ol eum Engi neeri ng 16

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Faculty Performance is evaluated by Principal through HOD for every
Academ ¢ year with the use of self appraisal Form Faculty nenbers of Hi gher
Educational Institutions today have to performa variety of tasks pertaining to
diverse roles. In addition to instruction, Faculty menbers need to innovate and
conduct research for their self-renewal, keep abreast with changes in

technol ogy, and devel op expertise for effective inplenmentation of curricul um
They are al so expected to provide services to the industry and community for
under standi ng and contributing to the solution of real life problens in
industry. Another role relates to the shoul dering of adm nistrative
responsibilities and cooperation with other Faculty, Heads of Departnents and
the Head of Institute. An effective performance appraisal systemfor Faculty is
vital for optimzing the contribution of individual Faculty to institutional
performance. The assessnent is based on: « A well defined systemfor faculty
sel f appraisal and every assessnent years. ¢ Its inplenentation and

effecti veness Dhaani sh Ahned Col | ege of Engineering faculty appraisal systemis
meant to highlight areas where faculty nenbers have encountered difficulties in
the conduct of their duties or assignments and provide solutions and gui dance
to assure achi evenent of standards and expectancies. Student’s Feedback: Al

the students of UG PG are inforned to provide their feedback on the subjects
taught, in the prescribed proforma given to themfrequently. This will be of
great value to the Departnent to enhance the quality of |earning. The student
feedback is collected after the one nonth of comencenent of class work and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNiUzI4ckZRSzFJQytyVW5uV1NySUE9PSIsInZhbHVlIjoidnRzUUtjWlM0aXY4Sy9aMGFVRVNPRThBaFFlRU0zUi9XdDBad0hvMVB5RVZHOGI1ZGhYeW9kNW1XUDFCS0JWaU8zNnBTK1phSmhWMGY5Um5tYTdPZDBxRVlkSzZnQ1hTNlhwZFBpQy92Vjg9IiwibWFjIjoiYWEzNTNmNGViMjA2YzkyMmNjNDlhODdjMDE1NjlkMzM3NjM3ODZiMGVjOWMxMzExYmI0NmJjZWQzZjRiODYxYSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJoQnZEdFQ1cGRXN3NXRldnK1JBNEE9PSIsInZhbHVlIjoiaHZ5WWh6OFQ0dHJlaXlNcis3VEhONEhIS1Bkd2NyWVR6b3h1YlF4dTFBWktJcTVoSFFWcnVDUlFnTEhDZ0NLYlhIc0dIb2YxOStDd0dSdXFRNjRtWVNqSVljcC9wK1IwL0dyNzdSeVR5SlE9IiwibWFjIjoiMGFhNGY2ZTk3MDZjNDYzMTRhZTBjZTY4OWI3MjNkY2IxYzZlZGQ1NGJlYTIxZjAzN2ZhZjk3ODllNzc4YmUxZSIsInRhZyI6IiJ9

during the | ast week of the semester. This feedback hel ps to understand the
probl ems of students, syllabus coverage, effectiveness of teaching etc.
Feedback from al umi: Feedback on career prospects is obtained from Al umi,
when they attend the Alummi Meet arranged by the departnment concerned
periodically. In some cases feedback is received as email correspondence. Based
on the feedback, the necessary recommendati ons are proposed to the college
managenent for discussion and approval. Feedback from Parents: During Parents’
Meeting, parents neet the faculty to know about the acaden c performance,

regul arity, conduct and behavi our of their wards and they provide such

i nformation about the usefulness or suitability of the programme of their

war ds. Feedback from Teachers: Feedbacks are coll ected from Teachers on

| nnovative teaching |l earning tools and training provided by the departnent,
opportunities provided for attendi ng/ conducting faculty devel opnent progranme,
opportunity for Research and Devel opnent, Lab facilities, Departnental books
facilities, Publications and incentives provided by the institution,

encour agement and supports fromthe departnment to participate in workshops

sem nars, conference, etc., fairness in treating of faculty, allotnent of
wor kl oad, faculty retention. Their suggestions will be taken into account and
pl aced before the nmanagenent. Feedback from enpl oyers: The Col | ege gets
feedback fromthe Subject Experts, Resource Persons, Menbers of |nspection
Commi ssi on and External Exam ner for conducting Viva-voce, Special invitees to
the sem nars, synposium and workshops arranged in the Coll ege canpus to enrich
the curriculum Industry Expert’s elucidations on the requirenents of industry
with regard to subject know edge and skill are taken for consideration.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Mechani cal 120 25 16
Engi neeri ng
BE El ectronics 120 35 20
and

Communi cati on
Engi neeri ng

BE El ectri cal 60 20 7
and El ectronics
Engi neeri ng

BE Conput er 120 58 44
Sci ence and
Engi neeri ng

BE Civil 60 24 16
Engi neeri ng

BTech Pet r ol eum 60 38 26
Engi neeri ng

VBA Fi nance, HR 60 18 14

Logi stics and

supply chain
Managenent

Vi ew Upl oaded File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJqM1dVdlI0aXFhWVdoZXdJZDFrSkE9PSIsInZhbHVlIjoiSmRJbUwzRU9Pak5FRXcrVHlMY1Y0NmNXeGxuRTlwV2F5UUxTeVA0VDZHOHAxWUdDaC9LdTJpM1pzQW1jclNNNnFNbDJKUVRZZXdJNURkT3E0TklNOFE9PSIsIm1hYyI6ImNhZTgxMjE4NWM1ZDYwM2M1ZDZmMGQ3YzhmNDljMWM2NDVkZWE0OThmMWVjYjdiY2E5YTI2YWMxZmMzNDVkZTciLCJ0YWciOiIifQ==

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 681 20 87 8 7

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
102 95 14 8 6 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring/counseling system available at our college: * Identifying the students who have attendance,
less than 75 percentage or having mid marks less than 60 or having backlogs or having any behavioral issues. ¢
Counseling given to the students during the FAP (Faculty Advisory Program) hour based on the regularity,
marks, behavior of the student, skills, and performance during the internal assessment test and end semester
exams. Student’s performance improved over the years. « Communicating to parents about their wards
performance. Documenting the details about counseling and communication with parents. « Generating the
reports at regular intervals from ERP-IMPRESS and submitting to Principal and Dean Academics through HOD.
Role of mentor: The College adopts mentor/ tutor system to look after the learning capabilities of students
individually « For 20 students, one faculty is assigned as mentor « Mentor continuously track the mentee
attendance details and academic performance « Mentor will assist mentee in selecting open electives,
professional electives and career guidance « Mentor will track the mentee sports activities, extracurricular and co-
curricular activities. Counseling: College provides mentoring and counseling system to the students. College has
taken a special care to create social, physical and psychological environment and awareness. Counseling is
provided to the students to be more confident, mentally strong and matured enough to handle situations affecting
their educational and vocational life. (a) Mentoring: Mentoring the students is done at 1:20 ratio on a regular
basis hitch is scheduled in the class time table. Detailed students profile is maintained by the respective
departments which would be helpful in understanding the background of the students. Individual counseling is
also initiated for some special cases. These special cases will be regularly monitored by concern mentor and
head’s of the departments. College also ensures the confidentially about the issue on which counseling is given.
Every faculty member will be mentoring the students from different aspects and motivates the students to handle
the situations. (b) Counseling: It helps the students who are facing problems such as stress, financial stress,
depression and anxiety. They are giving individual care to the students by spending time with them. The students
share the problems freely and got the solutions. (c) Yoga: Yoga and meditation is practiced in the college to relax
the students and faculty from their regular hectic schedule. In order to improve the concentration we have given
small physical and mental exercise. This helps the students to overcome the deviation and also help them to
face the problems individually. College also ensures the physical and mental fitness of the students to be
stronger towards their academic and personal life.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

701 102 1:

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imt4UFJzdzIxZUdtMThUUVp4aWtpbHc9PSIsInZhbHVlIjoiTkVyWXNZMlpBUGZOQW9vOWQwUmpyM05XNWgwdy9vay9vbEJiNUlnSjNiSjR0di90REpsUXZyVDc0Qy9VaVA5TDgzMHNPNnJ2cURhQjRXNHVSMVY2VWc9PSIsIm1hYyI6ImFkODUwNmYxNjhmMmNhYTIwNWFlNzFjNDBjNDAyYjJmNTdiODg2NDczMDM1NDBmZjg5Njc0NzhlOGZmYmY2M2QiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRmWEdxcWJEdGF5Rmg5Z0VRekcxN0E9PSIsInZhbHVlIjoiUGVYMUV1UHJDVjhwMjNyZW5BS2R3aEFHMXRiemRCRkVWYVFDZFh4Zm5NM0llS0VDWEovRzhGRWtTVkxEQXlKeFMrc3RPQ0xxTXJMTU9jRUprWmt6MVE9PSIsIm1hYyI6ImY5N2M3YTRlYmVmZDM1OTlmODhmNzAwYzQyOTk0NTlhMDEyNGNiYmMzNDMyYWY5ZjkyZDhjM2Y4NjJjNTVlYWEiLCJ0YWciOiIifQ==

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

102 99 0 3 7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 | STE BEST CHAPTER Princi pal | STE TN SECTI ON
CHAI RVAN AWARD FOR
ENG NEERI NG COLLEGE

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 105 e 7 i 20/ 11/ 2019 29/ 01/ 2020
BE 105 I/ 21/ 12/ 2019 29/ 01/ 2020
BE 104 Vil [ 1V 04/ 12/ 2019 29/ 01/ 2020
BE 104 VI il 21/ 11/ 2019 29/ 01/ 2020
BE 104 e 7 i 20/ 11/ 2019 29/ 01/ 2020
BE 104 I/ 21/ 12/ 2019 29/ 01/ 2020
BE 103 Vil [ 1V 04/ 12/ 2019 29/ 01/ 2020
BE 103 VIl 19/ 11/ 2019 29/ 01/ 2020
BE 103 7 i 20/ 11/ 2019 29/ 01/ 2020
BE 103 I/ 21/ 12/ 2019 29/ 01/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

I nternal Assessnent is done through three regular assessnment tests (IAT1, |AT2
and | AT3) one short answer (2 marks) tests and two nodel exams. Institute has
separate centralized examcell to conduct these exam nations. The question
papers are set to University standards. The valuation of these tests is done
wi th an approved answer key. It is verified by the respective HODs. The
performance of the students is reviewed and appropriate renedial actions are
initiated. The performance in Assessnment tests, the attendance details and the
overall progress of the students are conveyed to parents by class coordi nators.
A neeting with the parents of the slow | earning students is convened to provide
renmedi al actions |ike special coaching, counseling and notivation. To fulfill
the Anna University nornms, the above nmentioned three internal assessnent, one
two mark test, and two nodel exans are being conducted. Apart fromthis to
i nprove the student’s performance individual faculty nenmber will conduct class
test, assignnments, technical quiz, and incorporation of NPTEL content etc. Also
encour agi ng students to do online relevant courses of fered by Swayam MOOC
Coursera, Udeny, edx, Udacity etc.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InN0RW1USjZpMnBvUzZQRVoyOFBHZHc9PSIsInZhbHVlIjoicSs3S21TWm5OSm53akJUTGZWV3Awb0J2c2V3NGZxMmx0ZU1OYWpYS3FrbVh6K3RoT0NhNHFRa09IK2FLWk53ZFRQUVlONEZhZFpMYUp1YTQydGZoNUJ5U3BYQURNSkoySmFNeXJrYjJLK0U9IiwibWFjIjoiNzk5MmI2MTFiMTI0ZDhjZjI3YWIxNDM5YTk4ZjA1MDhmMTNhYzE0ZWE0N2E0NzgyM2Q3OGUxODcxOGYxNThkMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9DNUx0NmtuQ2VsL2dNcDRnK0tlcHc9PSIsInZhbHVlIjoibExmSGErTnMzeWgzLytMQkRqTmZ4S3krSjlYUkFVTDdOTnRIejlXSjRWZkVYck9jSG5QamsvYnR6Z1lsZ1l0eSt6SGNCZHpqV1JyUFdJd09IQlZFN3c9PSIsIm1hYyI6IjAxMWU2OTQ2YTk2ZTE0NDYyNjExZDgyMDNiMTFiNmM2YThiZDc3YzJhY2UxOWI1ZDhhYTcwNjA3MTE4M2E3MmYiLCJ0YWciOiIifQ==

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Anna University prescribes the Regul ations, Curriculumand Syllabi for all the
progranms offered in our college. The softcopy of the sanme is available in the
Anna University Wbsite and also in our College Wbsite for access to students
faculty nenbers and ot her stakehol ders. The printed hardcopy of the sane is
kept in all Departnments and Library. Students are given the privilege to sel ect
the el ectives based on their choice. The academ c schedul e for each senester is
provi ded by the COE, Anna University and it is distributed to all departnents.
The Principal / Overall Acadenmi c Coordinator prepares an Academ c Cal endar for
the coll ege by convening HODs neeting to fix tinetable slot, assessnent tests
schedul e and other schedul es for the senmester, based on the University Acadenic
Cal endar. The HODs assign the courses to each faculty menber based on the
preference and the specialization of individual faculty nenbers. An overal
timetabl e coordinator nom nated by the Principal organizes a neeting with al
departnent tinetable coordinators to prepare the timetable for all classes in
nmut ual consultation for the allocation of interdepartnental resources,
| aboratories and library. The prepared tinetable is approved by the Principa
and the copies are distributed to all faculty nenbers and di splayed in notice
boards and cl asses. Al other activities of the departments |ike Industri al
visits, In-plant training, Guest |ectures, Synposium Sem nars, Conference,

Pl acenent and Trai ning and association activities are schedul ed to augnent
teaching | earning process. Faculty menbers prepare course delivery plan based
on the hjectives, Syllabus, Qutcones and tinetable of the course and deliver
| essons accordingly. The coverage of |essons is recorded in a | ogbook which is
noni tored by HODs weekly and by the Principal nonthly. A course file is
mai ntai ned for each course with syllabus, |esson plan and notes, question banks
and papers, answer keys, sanple answer scripts, etc,. A nmaster attendance |og
is also maintained by class coordinators. Cass Committee neetings are convened
as per University nornms. The Class Committee Chairperson receives feedback on
course delivery fromstudents and it is recorded and appropriate corrective
actions are taken whenever necessary. In periodical neetings with HODs, the
Princi pal reviews the teaching |learning process for effective inplenentation of
the curriculum prescribed by Anna University. Student’s attendance and interna
marks will be entered in Anna University web portal as stipulated. College has
entered each student’s attendance, internal marks in the university web portal
governed by Controller of Exam nation, Anna University. Eligible candidates are
permtted to wite the end senester exam nation as per university nornms. The
end senester exam nations are conducted based on the exam nation schedul e
rel eased by the Anna University. On publication of results by Anna University,
the results are anal yzed at departnment |evel and at college |level for
identifying ways for continuous inprovenent of the results.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: //dhaani sh.in/curricul umand-syl | abus/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
401 ME Appl i ed 1 1 100
El ectronics



http://dhaanish.in/curriculum-and-syllabus/

631 VBA Mast er of 6 4 66. 6
Busi ness Adm
inistration

219 BTech Pet r ol eum 25 23 92
Engi neeri ng

114 BE Mechani cal 57 55 96. 49
Engi neeri ng

106 BE 30 30 100

El ectronics
and Conmuni c
ation
Engi neeri ng

105 BE El ectri cal 16 16 100
and

El ectronics

Engi neeri ng

104 BE Comput er 41 41 100
Sci ence and
Engi neeri ng

103 BE Civil 29 29 100
Engi neeri ng

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://dhaani sh.in/igac-report/

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 90 TNSCST 0.1 0.1
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
RUBY Pr ogr ami ng Conput er Sci ence and 29/ 02/ 2020
Engi neeri ng
Mobi | e App Devel opnent Comput er Sci ence and 25/ 01/ 2020

Engi neeri ng

Augnented Reality and El ectrical and 11/ 01/ 2020



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVLbDVvc1hVVFZCdjJpempFaEFPdEE9PSIsInZhbHVlIjoiS09HMk9RdXdWTloxRjk5T2dvdE5DQXU0bmdGN2krSTIveTdFNDVJZ3JWWjJSREdDMGdxWDdwZnNXY2w3YVRxZnRRL3ZSZEI3cnJ0bDhybnVsSDdRRFlVOGx2QzA3ZkgyVElvWWFHeDl5UFU9IiwibWFjIjoiMWY1MjU0ZjM4MTYzNTNmZDc1ZjEyYmFkMzNhYTcxY2MwYmE2N2M2NTM2MTE2NDRlMGRmYmM0YmI2NWE2YzkyNCIsInRhZyI6IiJ9
http://dhaanish.in/iqac-report/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5vY21nWjFVYzdzbDNqZngySytST0E9PSIsInZhbHVlIjoiOHpmNHlDWUxLYVpleVF5ZEorcUQ3Q0d0YUJNanVBVmVlMDBTWUtlTi9HcE5XSDl6bkI5R1MwZXdJR2F4VzY1MDRHckh0VE5yN3lVK2dRVlpRQUxyN2c9PSIsIm1hYyI6ImE2OTIyMDFkY2FjYWRhMzI2OGU5YTg1MGUyZTcwYTc1MDc5OTcxMzZiODFkNjYxNmZhYzhlNzdjMjk3NjI0NjUiLCJ0YWciOiIifQ==

Virtual Reality

El ectroni cs Engi neering

I ndustry Expectation and
SkilI's Devel opnent

El ectrical and
El ectroni cs Engi neeri ng

17/12/ 2019

Model I i ng of FACTS
Controller

El ectrical and
El ectroni cs Engi neering

09/ 07/ 2019

Advancenent in | ndustrial
Sof t war e

El ectrical and
El ectroni cs Engi neeri ng

31/ 08/ 2019

Emer gi ng opportunities in
Japan

Trai ni ng and Pl acenment
depart nent

09/ 01/ 2020

Non Destructive Testing

Mechani cal Engi neering

21/ 01/ 2020

Enpl oyability skill
training in Technol ogy
and soft skill

Trai ni ng and Pl acenment
depart nent

28/ 01/ 2020

Research opportunities in
Chem cal and Petrol eum
Engi neeri ng

Pet r ol eum Engi neeri ng

19/ 05/ 2020

I nspection and
Mai nt enance of Pressure
vessel s and static
equi prent in power and
petrochem cal plant

Mechani cal Engi neering

29/ 05/ 2020

Enpl oyee Engagenent and
work cul ture

VBA

30/ 05/ 2020

Recent Trends in Drilling
and Well Conpl etions

Pet r ol eum Engi neeri ng

12/ 09/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

| STE Best Dr.
Chapt er
Chai r man awar d
for engineering
col | ege

K. Raja

| STE

18/ 12/ 2019 Best Chapter

Chai r man

| STE Best
chapt er Student
awar d

Bi | al

Hussai n

| STE

18/ 12/ 2019 Best Student

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
1 1 1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imx4ejlobnlON25YUEM2RURxMFNLcWc9PSIsInZhbHVlIjoiNEhWWEp0L2FxZ01ML3NKNDI1RFp6K2JPTjJsVUFyZmFOZHdFRFBsRTcvTFpoZmlId1k2MkVEekduU2VPcnRDMFVRQWtrZHhteTZKanZqQ3VzTWNzRlE9PSIsIm1hYyI6ImQwMGFmMTk3OWE2YjEzODM2YzA4ZWYzMTlkZjFlYzEwYTMyZjNkODEyODEzN2RiNWU0ZTI1YjFiODQ0MGM2YWQiLCJ0YWciOiIifQ==

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

and Engi neeri

ng

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal El ectroni cs and 2 5.54
conmuni cati on
Engi neeri ng
I nt ernati onal Conput er Sci ence 1 Nill

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Conput er

Sci ence and Engi neeri ng

1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Conpr ehe I nt er nat 2020 5.54 Dhaani sh 0
nsive real | El ayaraja i onal Ahrred
i zation of C Jour nal of Col | ege of
resource I nnovati ve Engi neerin
spread Technol ogy g
mul tiple and
access per Expl ori ng
formance Engi neerin
in 5G g
An | nple Raj a K I nt er nat 2019 0 Dhaani sh 0
ment able A i onal Ahred
rchitectur Resear ch Col | ege of
e of E- Conf erence Engi neerin
Li brary of g
Usi ng UWU- 2019
C oud
St or age
System
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InYrSWhoLzM1akpTVHoxUGdPUjlUaFE9PSIsInZhbHVlIjoiRGxhZ0xaQjBiMExtNTF6Sjg5eXV2YlY2UHBoZmVzNVdYWFp0Tk1rbXc0a05qbDRNMmJtWUFaQ1FUK2VreDVNL29YMWhzZlI1N2MwN1drV2tyWCtpc3U0YkNNZWQ1dTlMbUFObFdVQTRCbDQ1K3pQelJXdUQ0YjhXY2diNnRoTW0iLCJtYWMiOiJiZTM1YzJiZjZhYjE1YmY2MmRiOGM4NTQzMTIxZDc1MjBmZjNiMzQ1NWYwMTgyNTFlOGQwZDQ1ZGVjYWQxOGFmIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5zRlJGanJUTUszTUxlM3BlWG9TUUE9PSIsInZhbHVlIjoiRmcxV3J5aG1SSkdsMjVubmNkU1RKRmdzVHdjMTZENFJNM08xZkV2QU5tSjFkQVdabkdyRVoyMDdNaXZ6ODJGYmVmTGpXTHAyUEFjK1B2RUJ5Mk5LZVE9PSIsIm1hYyI6IjE3ZmNjN2Q1NDhmYjg3NDQ4MTRhNDQyN2ZkZmYyNGJkYzgzYzc4ZjZiYTVhNTEwZmY2YTk2MDM0ODM0YjdkYTYiLCJ0YWciOiIifQ==

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 2 24 1 1
nar s/ Wor kshops
Present ed 8 1 1 1
papers
Resour ce Nill Nill 1 Ni Il
per sons
Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donati on Li ons O ub 12 150
Canp
One Student One Al CTE - MHRD 10 90
Tree
Canmpus d eani ng Local Agency 15 200
Nati onal Yoga Day Al CTE - MHRD 45 150
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

| ndi a

agency activites activites
One Student — Al CTE MHRD Tr ee 10 90
One tree Pl ant ati on
Pr ogr ame
Swachh Bhar at CGover nnment of Cl ean I ndia 40 150

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpUZE5nRnUyeG5ISTF3cXpZTWoycnc9PSIsInZhbHVlIjoiRjVDTmluTi9vcHBlQUhOQWNScmw2cEloOGh3bXo4Q1FydnpyYWEveGlkWnRyekNlQTFJTmpWSTNmZkZrb1M5RkFQcEpSamNYem1NelF4aU9mU0tqNUY1NDU4bVRSZURleGh3Y0ptSjFrSVUwNVlVTmY1TFp5TzVIREViS2xLb3YiLCJtYWMiOiIyYjIwMWFhOWQxNjBmZDg5NTU3MGE2ZTM0ZWQ1Yjc5MjJkMzg2ZmMxNDg0NDM4YThlN2YzZGIzMWQyNzlkYTEwIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpuMEJvTFJNRWRBQ2p6SmtrZjc0Y0E9PSIsInZhbHVlIjoiU1BwUHNZbkxrVEc1UGd0NE9nV093N0VDNHhEMGZFZ1VhZGNKTkd6ZFpuakc5TGIvREFRMzlsSUduN1ZFU2F3T3UxeFNlWFBQZWs4WkI2blM3eUIyZ1E9PSIsIm1hYyI6ImYwODE0NWJkMTE1Mzk1NGRjMzBlM2E4N2U3NjVlZjUyZGUyNDg5ZDZmZWUzZWNjNjJhNWNhMTRiMWQwNDk1M2IiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ing3ZFV1MHJBVUJGUmQvZmdaUk9DU3c9PSIsInZhbHVlIjoiNk13bmFpMkc0REJsMmo0ZW9vZTgyMmo5MGFRNS8ydFhubmVFN3lpcEpTa0habFE2Vlo3aG90SEluZ25GU2dBSWlDcmE5K2RRME5VUTl6QmhVK3dMK3JmNElGRklYMGtUdy9jS0drUVBCcVU9IiwibWFjIjoiZWIyMGU1ODlhYTZmMTA1NWY2ZWY5YzRkYjBiZjk0MjM0ZjRiMDU3ZmUwNDdlNDQ5YWYyYTVlZGQ5ZWExNTFjZiIsInRhZyI6IiJ9

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year
Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
On job Dat a I CT 19/ 12/ 2019 10/ 02/ 2020 45
trai ni ng Sci ence and | Acadeny in
Bi g Data associ ation
Anal ytics wi th Tam |
with Soft Nadu Ski ||
skills Devel opnent
Cor por ati on
On job Fire and Mbsook 19/ 12/ 2019 01/ 02/ 2020 25
t rai ni ng Safety Trai ni ng
Acadeny and
Consul tants
Ltd
On job Har dwar e Prince 19/ 12/ 2019 07/ 02/ 2020 26
training and I nf ot ech
Net wor ki ng
On job Heat i ng, Mosook 19/ 12/ 2019 20/ 02/ 2020 32
traini ng Ventil ation Tr ai ni ng
and Air-Cond | Acadeny and
i tioning Consul tant s
Ltd
On job Bl M usi ng Aut odesk 19/ 12/ 2019 25/ 01/ 2020 29
traini ng Aut odesk
REVI T 2018
On job Ol and Mbsook 19/ 12/ 2019 06/ 03/ 2020 25
t rai ni ng Gas Certific Trai ni ng
ation Acadeny and
Consul tants
Ltd
On job I ndustri al NFS 19/ 12/ 2019 06/ 02/ 2020 17
training Aut omat i on Aut ormat i on
Pvt Ltd
I nternship App Tabsquar e 25/ 11/ 2019 06/ 12/ 2019 4
Devel opnent Info Tech
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

CADD Centre

04/ 07/ 2019

Trai ni ng and

Desi gn, Wr kshop and

sem nar

154



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlHejhlbUJEemJ5bDl5VnJCVGJIQUE9PSIsInZhbHVlIjoiWkJ3VHJhSUF5N05rSFN3N1A2amtXYVVYNktZQ1lGTEpLY2ZEQW9kUjQ2ak5wZThnd2xRNTRsUkNXRUNKUHJSOHpJK2JpTjZSY2pJRXRENzkwUEdVckE9PSIsIm1hYyI6ImU4MDAxNmFmNDk5ZjU2NWVhZTliNmU1YjJiMTQ0NmIxZGZlMDVhOTgwMTZmNjdlZjFmMzQwNGNkYTIyN2ZmMjciLCJ0YWciOiIifQ==

Raj al akshmi 30/ 11/ 2019 Institutional 15
Engi neeri ng Devel opnent -
Col | ege, Chennai Mar gadar ashan
Mosook Trai ni ng 10/ 10/ 2019 Trai ni ng, 12
Centre Wor kshop and
sem nar
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

545

521

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Val ue of the equi pnent purchased Exi sting

during the year (rs. in |akhs)

Sem nar halls with ICT facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting

Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
| MPRESS ERP Ful l'y 7 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 25091 2600589 518 204785 25609 2805374
Books
6048 1002460 348 70011 6396 1072471
Ref er ence
Books
75409 314970 15000 19470 90409 334440
Ref er ence
Books
Journal s 270 524291 42 74450 312 598741
Di gital 1006 2360 1006 2360 2012 4720
Dat abase
CD & 420 4500 21 315 441 4815
Vi deo



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhPTFpaSDhZMGJmRXIxQ01admRuQWc9PSIsInZhbHVlIjoiZGRhVjRmem1uMy9xQ21sZnpJTmQ3R0dMMjhCUzRRSGhOSGpKdjZJUEZwMVZ4UDFBL0V2M1NoYzFtOTB6dUlpeCIsIm1hYyI6ImFhYWQ4NWEyNjEzNWNmZGIxZjkyYTBkNzZkNDFiNTEyOGRlODQzYWJlNTkwYzI3NTZjNzRlYzAxMDJkNDRiYzEiLCJ0YWciOiIifQ==

Li brary 6 89000 1 34900 7 123900
Aut omat i on
O hers(s 1 75000 1 25000 2 100000
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 488 12 400 4 1 5 7 50 3
g
Added 10 0 0 0 0 0 0 0
Tot al 498 12 400 4 1 5 7 50 3

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

DACE Digital Studio
ht t ps: // www. yvout ube. conf channel / UCIcKLj

7ZdHQ6nPr 1nmhdM g

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

74 68. 5 185 159

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Laboratories: Annual maintenance of existing equipnment is carried out by the
concerned departnment. Any new equi pnment to be added, Head of the departnent
proposes the details with quotations for approval by the Principal and Chairman
of the college. Library: Al the departnents put up proposals for additiona
library facilities, in terns of reference books and text books. The proposals
are normal ly approved by the college. Every departnent adds new books and new



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNaLzV1N1Z0QjVFNno5dmFycEtKamc9PSIsInZhbHVlIjoicWpOdkJpbEs5N2pCbHYwQmN4N1dsVWlsWWhqOC8yZHNqOXhPREE4cHlWQ3BDakgxUDdacFB5Wk5WNmdQSjQwUnk1empKVTNwT3Nua0pKM1pIbForSWc9PSIsIm1hYyI6Ijg3ZWYzZDAyNjQ4ZmRmMjQ3M2M3NjRlMmVhNmUxMTcyNmQxODM1MjI1MGY3MjY3NTg1NjZmMDdiZmU4MWZkMzgiLCJ0YWciOiIifQ==
https://www.youtube.com/channel/UC1cKLj7ZdHQ6mPr1mmhdMjg
https://www.youtube.com/channel/UC1cKLj7ZdHQ6mPr1mmhdMjg

addi tions.
of Physi cal
col | ege, zonal,
every year

t he conpetitions.
As per

their attendance.

Sports Conpl ex:
Educat i on.

Every year

on the occasion of college annual
awarded in the coll ege annual

Col | ege has one Physi cal
students wi ||

uni versity and nati onal
institutions/ universities.

t he | aboratori es,

| evel

systemto supervise the visitors.

Di rector
participate in the inter-
ganes conducted by different
In addition sports and ganes conpetitions are held
day. Prizes and certificates are
day. Many boys and girls students participate in
In sone events faculty al so conpete with students.
norns of AICTE and Anna University,

computers and accessories. Al

net facility. College maintains Wfi
has adequate installed in and around the canpus and surveillance is nonitored.
Bi onmetric attendance systemis mmintained for students and faculties to track
Mai n security gate and hoste

in the departnent

Conput er s:

Col | ege has sufficient nunber of
faculty roons,
for entire canpus.

Iibrary have

Cl ass Roons: Col | ege

al so equi pped with bionetric

http://dhaanish.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Annual Fee Wi ver 41 2458000
frominstitution Schene

Fi nanci al Support
from O her Sources

a) Nati onal BCM SC ST 188 4590000
Schol arshi p
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students

Agencies involved

enrolled

Yoga 21/ 06/ 2019 110 I nt ernal
Personality Skill 18/ 09/ 2019 23 ESquar e Sof t
skill trainers
Soft Skil | 28/ 09/ 2019 199 ESquar e Sof t
skill trainers
Aptitude Skill 24/ 02/ 2020 359 Apt Trai ni ng

Resour ces

Bri dge Course 07/ 09/ 2020 115 S and H

Depart nent

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling



http://dhaanish.in/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdiZXNFOVZxUGpuVFV1UTgvWE0wWVE9PSIsInZhbHVlIjoiL05HbTlOOVBkMzhsNzljeGswc3dOZVR4ZWt6VU94NEcwRXhZUkhmb2FlL3VZbUpxazFkaVlORWhkaTMwVUhBWXNFME5YWGxJYnFnait5OEJQdnp0Rmc9PSIsIm1hYyI6IjlhMGQwNTYwYzI4YzcwZjhlMmM5ZmI5NTNhMGQyMWNjM2JlNDUyN2ZmYzMzNzYxNmMyNThhZjQ1ZTJmYzM1ZWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxyUjArblpQVHZmQk5ORGY2cHhBWVE9PSIsInZhbHVlIjoiZWVhR2xzdlpNKytpR0FHUFhhT3BabzA1dlhCQmIyQTA0cnpqY3dMamV5V2M2MEdyYlF4QTlIcGE3dCs0RjdmTXg0UzZpc3JLZTdRTzdzVTh0NUoyc0Ricm11b1ExVDdKakZyekdvTHpLcG89IiwibWFjIjoiYTEyZmMxYjU4NTg2MmNiOThlMDVkYjFjZjQ0YWQ5OWQ1Nzk0ZWE3OGMzZWIxZWRkZmMzMTZiNjZmYjk4YTkzYiIsInRhZyI6IiJ9

activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
11 173 110 3 173 12
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 BE Anna VE

El ectroni cs

ation
Engi neeri ng

and Conmmuni ¢

Uni versity

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
TECH FEST COLLECGE LEVEL 45
CULTURAL ACTIVITY COLLEGE LEVEL 85
KABADDI TH RD PRI ZE - 15
UNI VERSI TY LEVEL
RUNNI NG RACE (100M COLLECE LEVEL 35
200M
TABLE TENNI S | NTER DEPARTMENT 10
CRI CKET | NTER DEPARTMENT 60
FOOTBALL | NTER DEPARTNMENT 45

View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjF0Z2JNOGlHcy9GcE82Vkk2cjFqMGc9PSIsInZhbHVlIjoiSWluZU4zUEZuMlB0UldjbnY2dDB2aDE3cHFyM0ZwbCtldlMvN1RwQVY2bTZKRFJROEhWSVpFSzZuOGw3SjFXTmxReEhXUmJ0V2tXOWQzVjMrKzVKZGc9PSIsIm1hYyI6IjZmNzQ1MjllZjQwMmFjNjBiNTRkYmI3OTQxYTg0NTE5MGVkNjdiMGNjMmFjMjJlMzIyYTkxYmY5MmI4NTM1MTQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InV1RUZsSzYxbWZpZ1lxQ2FEQjZRbUE9PSIsInZhbHVlIjoiMzU0Z1FIcTZzR3luK2N6Qk1GZXJqWTY0azEvUEFzY0dEVkJCUEVCUjVlL0N1WVFZcW92K2VFVWZZUjV6QUxhUnRMMTkyckgzYTU4a1BOanUzSXNBTU9iRy9uMmxpOTQ5QVU3SW9NMFdrSXc9IiwibWFjIjoiMzc1NmY2MjdhNDVkNTVjMWRmNzlhMzAwMzYwNWMyYTQ0Zjc5MTFjMDNmYjRiZWNjMDExYmU1Nzg3NWQ5Mzc2YSIsInRhZyI6IiJ9

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nl Nl Nl Nill Nill Ni |
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

1. Oientation prograns: On the day of reopening for first year, orientation
programis organized by the college for all the first year students and their
parents. They will be address by Chairman, Principal, Dean Acadenm cs and Heads

of the Departnent. Students were sent to the concerned departnment for
orientation program 2. Three weeks Induction program Wth the guidelines
i ssued by AICTE recently, a three week special induction program/ Bridge
course has been organized for the first year students of 2019-20. Prograns in
the areas of Psychol ogy, Culture, Behavioral aspects, Yoga, Sports and ganes,
Personal ity devel opnments were schedul ed continuously for three week. Speciali st
frominportant organi zations |ike Vivekananda Yoga centre, Psychol ogists, etc
were invited. Special sessions were arranged for senior students to interact
with first year students. This has resulted in very good beginning for the
first year students. At the beginning of the senmester, a class committee is
constituted as per guidelines of the university conprising of six students
(Above average, average and bel ow average) and subject handling teachers headed
by class committee chairperson to discuss the acadenic progress of the class.

M ni mrum of three class conmttee should be conducted per senmester in order to
ensure the academ c progress. 3. Mentoring: The Col |l ege adopts mentor/ tutor
systemto | ook after the |l earning capabilities of students individually « For
10 students, one faculty is assigned as nentor ¢ Mentor continuously track the
nment ee attendance details and acadenic performance ¢ Mentor will assist nentee

in selecting open electives, professional electives and career gui dance
Mentor will track the nentee sports activities, extracurricular and co-
curricular activities 4. Placenent and counseling cell: Placenent and
counsel i ng of coll ege organi zes nunber of activities involving industry
specialists to guide the second year, third year and fourth year students to be
ready for placerment interviews. These involve skill devel opnment, personality
devel opment, soft skill, attitude, body |anguage etc. Al these prograns have
resulted in many students are getting placed by conpanies. 5. College has
commttees |ike grievances Redressal cell, Wnen grievances cell, Library
conmittee, Sports conmittee, Cultural commttee in which students are invol ved
to plan for various activities. 6. Student council is being headed by the
Principal, Dean and the plan of yearly activity will be discussed with students
representatives (mninmmof three) selected fromall the years fromall the
departnents and will be inplenented to the all the departnent. Technol ogy
Research I ncubation Centre (TRIC) — institutional commttee on training and
research incubation centre involves the students selected from vari ous
departnents to devel op i nnovative projects and ideas. A Faculty coordinator is
allotted for each departnment. FAP is conducted on every day one hour to involve
students on acadenmic activities |ike presentation on subject topics, solving
probl enms, and | ecture on specific topic delivered by the students for students
($4S), Technical quiz, seminars, nentoring etc. Each departnent have indivi dua
Student s associ ati on headed by an associ ati on coordinator with president, vice
president, secretary, executive nenbers, treasures to conduct various
departnental technical activities |like workshop, guest |ecture, sem nars, FDP




conference etc.,

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

htt p: // dhaani sh. i n/al umtmi onl i neregi stration/ Yes. A umi association of the
col l ege has been registered in the year 2019-20. Every year the students

| eaving the coll ege autonatically becone nenbers of alumi. The followi ng are
the activities of alumi associate. 1. Alumi association neetings are held
once in a year in the canpus. 2. Menbers of Al ummi are nenbers in | QAC. 3.

Al ummi address the third year and fourth year students periodically towards

carrier guidance.

5.4.2 — No. of enrolled Alumni:

475

5.4.3 — Alumni contribution during the year (in Rupees) :

150000

5.4.4 — Meetings/activities organized by Alumni Association :

1. Each departnent conducted one technical sem nar/notivation talk by our
alumi 2. Alummi sharing their experience to their juniors on facing interviews
3. Alummi facilitate junior students to do internships / in-plant training in
their conpani es.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

At the beginning of every acadenic year various conmittees are constituted to
carryout defined functions related to various academ ¢, co-curricular and extra-
curricular activities. These comrittees will be headed by suitable senior
faculty and will have representation fromnost/all of the departments. Apart
fromthese, need based commttees are fornmed to ensure snmooth and successf ul
conducti on of various departnment |evel and college |evel
functions/cel ebrations/events. Various college |evel commttees are |isted
bel ow whi ch includes statutory conmmittees: 1. Antiragging conmttee and Anti -
raggi ng squad 2. Academ c Cal endar Conmittee 3. NSS Conmmittee 4. Discipline
Conmittee 5. Tine Table Committee 6. NAAC and NBA, | SO Accreditation Conmittee
7. Sports Committee 8. TRIC Conmittee 9. Magazi ne Newsletter Conmmittee 10.
Gievance redressal commttee 11. YRY Committee 12. Departnent Devel opnent
Committee. 13. Inpress Activities Comttee. 14. Al CTE/ AU I nspection Comittee
15. Examcell 16. Placenent 17. G aduation Day Committee 18. Discipline and
Wel fare Committee 19. Alumini Incharge 20. Library 21. Commttee for SC/ ST 22.
Mnority Cell 23. Internal Conplaint Committee 24. OBC Cell As a case study to
denonstrate the decentralization and participative managenent culture foll owed
at the institute, details of the GRADUATI ON DAY 2019 is furnished below To
execute the plans properly before the event and on the day of the event 13
conmmittees were constituted. i) Reception conmittee ii) Registration and
Distribution of certificate conmttee iii) Seating arrangenment iv) Stage
decoration, banner, stage seating v) Disciplinary commttee vi) Conpering
committee vii) Refreshnent comrittee viii) Chief guest Refreshnent ix)

Logi stics for chief guest x) Photo, video, press and advertisenent Xxi)
Transport xii) Procession audio and public address systemxiii) Robes, files
About 700 persons attended the programe. Around 200 students were graduated




and received the rank certificates and degrees. Qur chairnman decl ared the
graduati on day open, Principal of the college to deliver the wel cone address
and present a report of the activities of the college. The heads of the
departnent presented the graduants. The chief guest Er.S. Shannugasundaram,
General Manager-Engi neering Quality, Renault N ssan Technol ogy and Busi ness
centre India, Chennai distributed the degree certificates to the students. The
Principal adm nistered the pledge and the candi dates taken the pledge. The
Princi pal dissolved the graduation cerenony. Al the guests were satisfied with
the hospitality and the way the progranme was conducted and appreciated the
efforts of the institute in making the cerenony a grand success. The successful
conpl etion of the progranme was realizable through the participative managenent
and decentralization of decision nmaking and team worKk.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Anna University prescribes the
Regul ations, Curriculumand Syllabi for
all the prograns offered in our
col l ege. The softcopy of the sane is
avail able in the Anna University
Website and also in our College Wbsite
for access to students, faculty nenbers
and ot her stakehol ders. From 2017
onwar ds Anna University introduced
Choi ce Based Credit System Faculty
menber’ s di ssem nating the inportance
of the CBCS to our students. The
printed hardcopy of the sane is kept in
all Departnments and Library. Students
are given the privilege to select the
el ectives based on their choice. The
academ c schedul e for each senester is
provi ded by the COE, Anna University
and it is distributed to al
depart nents.

Teachi ng and Lear ni ng Teachi ng and | earni ng processes are
continuously inproved according to
student’s feedback in class comittee
neeting, conducted tw ce every
senester, which hel ps every faculty to
i nprove their teaching procedures. W
adhere to the academ c cal endar
prepared for that particular year and
have a | esson plan in hand before
comrenci ng the new senester. Lesson
pl ans are distributed in the form of
printed course files. A faculty uses
di fferent techniques for inproving the
student s understandi ng and graspi ng
power. Besi des mai ntaining notes and
usi ng only bl ackboard for teaching as
in earlier days, classroons are




provided with LCD Projectors which are
used by faculties to enhance their
teaching by showing real |ife exanples
and hence, making it interesting by
focusing on the practical aspects of
every topic. W al so have well
mai ntai ned | aboratories giving a very
good | aboratory experience and m ni num
two faculties are there to assist a
batch of 30 students. This hel ps every
student to understand each and every
experinent with relation to its
practical inportance and to nmaintain
record in a better way as a student
gets individual attention. In addition
to all above, Faculty Advising
Programe (FAP) is inplemented every
day 8th hour helps to inprove their
performance. Al so, technical semnars
for final year students and tutorial
classes for all year students are al so
conducted to inprove teacher-student
rel ati onship and to back-up average and
bel ow average students in academ cs and
personal ity devel opnent. Soft skill and
aptitude training are given to inprove
students comuni cati on and anal yti cal
skills which are particularly hel pful
to crack conmpetitive exans |ike GATE,
CRE, |ELTS, TOEFL, etc. Content
delivery nmethods: The follow ng are the
various ot her content delivery nethods
used to deliver the courses: ¢ Lecture
with interactive discussions  Lecture
with a quiz « Tutorials ¢ Denonstration
(Such as nodel, |aboratory, field
visit)/ exercises ¢ Goup Discussion e
Group Assignnment/ Projects- Major and
Mni < Presentations: Seminars A
synchronous Di scussion/and class tests
Further, |earning resources |ike
Digital Library facility, NPTEL, open
source availability are all avail able
for the benefit of students and staff
to update their know edge

Exam nati on and Eval uati on

e Continuous eval uation through
different nethods like interna
assessnent tests, assignnents,
presentations, projects and end
exam nations etc. ¢ Transparency is
mai ntained in internal evaluation
process. ¢ Periodically attendance and
assessnent marks are entered in Anna
Uni versity web portal within the tine
frane given by COE. ¢ Exam nation
committee to ensure snooth conduct of
exam nations. ¢ The practi cal
exam nation is conducted with interna




and external exam ners appointed by the
COE, Anna University. ¢ College being
affiliated to Anna University, the end
semester examwi ||l be conducted by Anna
University. o The evaluation of answer
scripts are done by Anna University
t hrough central eval uation process and
the results will be published within a
month franme of tinme after the | ast
exam nation of the particular
senester/year by Anna University. e
Reval uati on and chal | enge options are
gi ven by university to the students to
see the photocopy of their answer
scripts and proceed further.

Research and Devel oprent

e Laboratory Infrastructure is
continuously updated to nmeet not only
the academ c requirenents but al so
research needs. ¢ W have excl usive
TRI C- Technol ogy Research ¢ |ncubation
Centre to facilitate the students to do
research activities |ike paper
presentation in National and
I nternational conferences and journals,
Hackat hon and funded projects. -
Facul ties have been regularly
publ i shing paper in reputed journals.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Central library facility is available
and al so conputer facilities available
to access e-library. W have nmenbership
with N-List, DELNET, CU C, NPTEL and

printed journals, nagazines etc.,
Conmputers are al so power backed up. The

overal | physical infrastructure is
arranged well so as to able to handle
by person with disabilities. Big class
roons, separate and sufficient nunber
of toilet blocks, big play grounds,
state of art |aboratories, gardens
i nside the canpus for the
beautification and fully conputerized
adm ni strative office. Security guards
are available for 24 Hs and 365 days
in surroundi ng area. Peaceful and
Heal thy environnment is available and it
is supportive for education. Hostel
facilities are exclusively avail abl e
for girls and boys wi th AC/ Non- AC
roons. ATM centers are available for
students inside the college prem ses.

Human Resource Managenent

Bef ore commencenent of every academ c
year the faculty and staff requirenents
are assessed and the vacancies are
advertised in | eading dailies besides
placing the sanme in the Institution's
website. Duly constituted sel ection
commttees recruit the faculty and




staff. ¢« The faculty and staff
requi renents are assessed based on the
wor kl oad as per the AICTE norns.

I ndustry Interaction / Collaboration

Departnments are encouraged to nake
their val ue added courses of study
rel evant to industry. Industrial
visits, lectures by industry experts
and donmain experts are in Tam | Nadu
for the projects. MdUs are signed with
various industries to bridge the
i ndustry institution gaps. Godrej Skill
Devel opnent Centre is functioning
within the college premises to inpart
skills in the areas of refrigeration,
air conditioning and servicing hone
appl i ances to our students and
out si ders.

Adm ssi on of Students

e The institution has an active
website (www. dhaani sh.in) which is
updated regularly and all the details
of the institution are placed on the
website. ¢ Qur college is approved by
Al CTE and affiliated to Anna
Uni versity. As per Governnment of Taml
Nadu 50 percentage Students adm ssion
are done through single w ndow online
counsel ling system and the renmai ning 50
per cent age students adm ssion are made
t hrough Consortium of Self Financing
Prof essional, Arts and Science Col | eges
in Tam | Nadu. And adni ssion approved
by Directorate of Technical Education
Tami | nadu. As like this the lateral
entry students admitted into direct
second year.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The coll ege is having e-governance
system nanmely “I MPRESS ERP”. Through
t he e-governance systemthe follow ng
Pl anni ng and Devel opnent activities are
mai nt ai ned: Cal endar Activities:

Pl anning the entire senester activities
i ke syllabus, notes preparation etc
are carried out using this portal.

Li brary: Manage books, resources,
circulations, Gate entry nonitoring
Stock verification, Remainders, Reports
are managed. Transport: Manage
Rout es/ St ages and students travellers
[ist, Vehicles and Drivers information
Refuel l'ing information, Expenses
Tracki ng etc are nmanaged.

Adm ni stration

Staff Login: E-Diary and Task I|ist,
Monitoring facilities for staffs in




institution are to be done with this

portal. Staff Academ c: Through this
portal, new enployee’s detail, subject

all ocation details, tinetables, work

| oad details are nmanaged. Hostel and

Mess: Manage Hostel |ate attendance,

send intimation SM5 to concerned
parents and authorities are carried out
t hrough this portal.

Fi nance and Accounts

PayRol | : Staff Attendance, Punching
Machi ne Attendance transfer, Salary
generation, payslip etc are nmanaged.

Billing: Decide and set student yearly
fee structure, manage fee coll ection
and bal ances are nmanaged.

St udent Admi ssion and Support

Admi ssion: Through this portal,
status of issued applications for
current and past Acadenic years are
vi ewed, conplete information about the
students etc are nanaged. |npress
O fice: To schedule task allocation for
users/staffs, student disciplinary
activities, general office tasks are
managed.

Exam nati on

My Performance: Students personal
details, nmonthly marks, university
mar ks, attendance status etc are viewed
and nanaged through this portal. Online
Exam nation: Online exans are schedul ed
and performances are eval uated using
this portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Teachi ng Nill 24 Ni I
t echni ques 11/ 12/ 2019 |13/ 12/ 2019
and Gamifi
cation




2019 O
i
Pro
[

ski

savi ng

ent at Ni Tl
on
gram

fe

I'ls

12/ 12/ 2019

12/ 12/ 2019

20 NIl

2019

pro

Per sonal
ity Develo
prent

Nl

gram

03/ 09/ 2019

03/ 09/ 2019

22 Ni |l

2020

Wor kshop
on non des
tructive
testing

Nill

21/ 01/ 2020

21/ 01/ 2020

12 NiTl

2020

ski

Leadership

I'ls skills

Leadership

14/ 02/ 2020

14/ 02/ 2020

10

2020

ski

Basi c
conput er

Basi ¢
conput er
skills

I'ls

21/ 02/ 2020

21/ 02/ 2020

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP was
conduct ed on
Assessnent and
Eval uati on
under outcone
based
Educati on,

Nl TTTR,
Kol katta

25

10/ 06/ 2019

14/ 06/ 2019

FDP was
conduct ed on
Ef fective
Teachi ng,

Nl TTTR, Kol kat a

25

15/ 07/ 2019

19/ 07/ 2019

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

4

0

3

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Institution

provi des

Provi dent Fund for .

Free Medi cal

Check- Up




On Duty Enpl oyees ¢ Free ( Visiting Doctor ) -

Per mi ssi on/ Regi stration Transport < Marriage and Travel Assistance for
for Teaching staff in maternity | eave provided over seas conference
order to inprovise their e Medical |eave provided | participation « Full fee
Skills —for attending o Staff welfare anmount wai ver for meritorious

Sem nars, Workshops, sponsored ¢ Free Medical students ¢ Fees
Synposi um Conf erence, Check-Up ( Visiting concession for Siblings e
*Research Work e Doctor ) Addi tional nunber of

Provi dent Fund for library tokens for
Enpl oyees * Free nmeritorious students

Transport < Marriage and

maternity | eave provided

e Medical |eave provided

e Staff wel fare anount

sponsored ¢ | STE

Menber ship Fee ( Provided

) ¢ Free Medical Check-Up
( Visiting Doctor )

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Payments, Receipts and accounting on a daily basis are carried out by the
seni or Accountant. Every financial transaction is recorded and sent to head of
the accounts teamon a day to day basis and annual audit is done by a senior
accountant fromthe trust office. At the end of financial year the annua
account statenent viz. Balance sheet, Receipts Paynents, |Income Expenditure are
forwarded to external statutory auditor for the final verification. The audit
of accounts and submi ssion of incone tax returns are being carried out
regul arly each year. There are no audit objections since the institution
foll ows a good systemof internal controls |ike calling quotations, conparison
of rates, preparation of purchase order etc., and obtaining of approvals at
every stage of such inplenentation and due verification of goods and services
that are obtained after delivery or conpletion of works. No expenses are
i ncurred wi thout proper approval or sanction by the Head of the
i nstitution/Chairnman.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Mercy El ectronics 5000 Synposi um Event

No file upl oaded.

6.4.3 — Total corpus fund generated

650000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Anna Yes Seni or
Uni versity Facul ty
Adm nistrative Yes | SO Yes Pri nci pal




6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Feedback on Student performance 2. Feedback on overall disciplines 3.
Support for Industrial Visits, Internships, Projects and Placenents

6.5.3 — Development programmes for support staff (at least three)

1. Organizing conmunication skills training 2. Soft skills and conputer skills
training 3. Technical staff to undergo training for new software and equi pnent.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Continuous assessnents of PCs and PSOs based on the results of every student
in internal and external exam nations. 2. Apart from University syll abus,
additionally Enployability Enhancenent Courses are given to students and
carrier guidance program have been conducted regularly. 3. Oientation on

i npl enenti ng Qutconme Based Education to the entire faculty.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 FDP was 15/ 07/ 2019 15/ 07/ 2019 19/ 07/ 2019 25
conduct ed on
Ef fective
Teachi ng,
Nl TTTR,

Kol kat a

2019 FDP was 10/ 06/ 2019 10/ 06/ 2019 14/ 06/ 2019 25
conduct ed on
Ef fective
Teachi ng,
N TTTR,

Kol kat a

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Wonen 03/ 09/ 2019 03/ 09/ 2019 45 64
enpower ment
organi zed
personal ity
devel opnent
program




7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Recycling of waste water for watering plants and | andscape devel opnment are
avai |l abl e. Rai nwat er Harvesting: Extensive rain water-harvesting activity has
been undertaken at various parts of the canpus, which results in the increase
of ground water table. The runoff fromthe terrace of the college building is
channelized into three two wells located at two different |ocations. Al the

rooftop rai nwater outlets drain through a network of pipes |inked through
chanmbers and paved concrete pathway take the rainwater to the recharge wells.
Layer of bricks filled inside the recharge well ensures proper filtration of
water. The rain water is collected to the no of pits located in the canpus.
That stored water in the recharge wells are used for the drinking purpose by RO

met hod. Stored rain water is purified by the RO plant |ocated in the hostel
bl ock. Using surface water instead of groundwater in daily works |ike washing,
watering land like irrigation and gardeni ng, cooking and canteen cores. It is
used for the plantation of banana tree beside the hostel in the canpus. G een
Practices: The college is a beautiful serene canpus full of greenery which
i nproves the aesthetics, reduces global warm ng and green house effects. There
is nore nunber of herbs, and trees are planted. They provi de shade in sunmer
and acts as wi ndbreaks in winter season. Trees are effective cleansers and
renove pollutants fromair and soil. Since inception the college has provided
transport for faculty and students. This has greatly reduced the usage of
private vehicles by students and | owered the carbon footprint of our canpus as
a whole. The well laid out canpus has footpaths for pedestrians and at al
blind turns and crossings within the canpus. The coll ege is phasing out the use
of plastic cups and plastic plates in the cafeteria by using the paper plates
and SS plates. To reduce the usage of paper usage of ERP software is used by
the college to store all the data’s related to student’s details, acadenic
activities, lesson planning etc. E-Waste nanagenent: The e-waste generated is
di stingui shed as scrap and reusable. Scraps are sold to scrap deal ers and
reusabl e conponents are serviced and used once again. The life cycle of

el ectronic equi pment is extended by appropriate nmaintenance and m nor repairs

carried out.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Braille Yes 0
Software/facilities
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community




2019 1 1 25/ 10/ 2 1 Heal t h Dengue 26
019 Awar eness |Awar eness
progr am
2019 1 1 17/ 08/ 2 1 One A G een 35
019 St udent |Revol utio
One Tree n
2020 1 1 14/ 02/ 2 1 Bl ood Bl ood 65
020 Donati on | Donati on
Canp
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

16/ 08/ 2019 conduct. These are
circulated to all the
faculties and students.
These rul es are approved
by CGoverni ng Body
Council. It gives clear
direction to foll ow code
of conduct and puni shnent
for violation. A separate
code of conduct is
supplied to all the
parent and students of
i ndulging in
mal practi ces,

m sbehavi ors and
consequent puni shnent.

Code of conduct

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
May Day 30/ 05/ 2019 30/ 05/ 2019 74
Yoga Day 21/ 06/ 2019 21/ 06/ 2019 110

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The inmates of the college are very careful to keep the canpus plastic free.
Various clubs and foruns are actively involved in the naintenance of ecol ogical
bal ance in the canmpus. The initiatives that have been put in place to pronote
the concept of ‘reduce, reuse and recycle’ contribute to protect the
environnment. The institute have the followi ng eco-friendly scenarios. They are
e Waste Segregation ¢ Waste Water Recycling ¢ Rainwater Harvesting « CC
Caneras ¢ Water Hydrants for fire safety ¢ Sprinklers for |andscape and | amns.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

e Two narks tests have becone an inportant conponent in the continuous
performance eval uati on process, which hel ps the students in better
under standi ng of the subjects. ¢ Special study hours for Hostel students e
Speci al coaching is given to the slow learners to inprove their acadenic
performance. Hand written notes of | esson have been circulated to students.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. dhaani sh.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

VISION: To establish a Wrld Class institution that is recognized as a Centre
of Excellence offering Education and Research in Engi neering, Technol ogy and
Managenent with a blend of Social and Morral values to serve the community with
a futuristic perspective. MSSION. To produce eni nent engi neers and managers
wi th academ c excellence is their chosen fields who would be able to take up
the challenges in the nodern era and fulfil the expectations of the
organi zation they join with noral values and social ethics. Centre of
Excel l ence — a vision of our college its being achieved through TRI C Technol ogy
I ncubation Centre. It foster enrich the students and faculty fraternity to
carry out their research in the respective field. TRIC TECHNOLOGY RESEARCH
| NCUBATI ON CENTRE The Research and Devel opnent Centre ains to pronote basic and
applied research in the field of science and engi neering anong the students and
faculty. The prinme objective of the centre is to foster, enrich and encourage
the aspiring students and faculty to carry out research in the field of
sci ence, engineering and technol ogy. DACE encourage the students to publish
articles in journals and keep them updated with the research devel opnents.
Every year Project Expo notivates young engineers to explore their innovative
i deas. More than 200projects have been di splayed under TRIC and also it paved
the way for students to participate in the national |evel HACKATHON conpetition
conducted by the government of India. DACE Industry Interface acconplishment
DACE has also initiated the Industrial Interface in association with Godrej
Boyce Group and with the GM Pens India Private Linited. « Godrej Boyce G oup
Interface with DACE Wth an aimto endow t he youth from suburban and rura
areas to enhance their enployability with industry denmand skills or generate

sel f enpl oynent, DACE joi ned hands with Godrej Boyce, in setting up a skil
devel opnent centre, first of its kind in Tam| Nadu. This is a distinctive
initiative taken by DACE and inpl emented successfully. On the conpletion of the

courses, certificates will be issued by DACE in association with Godrej D sha
e DACE has soared to its greater heights by involving its nmanagenment students
in skill up gradation programin association with GV Pens India Private Limted

a division of Rorito Pens Brand. The students of managenent departnment has been
conducted a study on Rorito Pens Brand Awareness and Buyi ng Behavi or anong
school students. As an outcone, students have gai ned enornous practica
exposure and know edge in the marketing domain.

Provide the weblink of the institution

http://dhaani sh.in/vision-m ssion/

8.Future Plans of Actions for Next Academic Year

1. DACE continuously endeavors to enhance the quality of education through
training of Staff and students. 2. DACE has initiated the process for
col l aborative agreenents with Foreign Universities nanely University of Petronas
and Ajman University. 3. DACE ains to publish nore nunber of research papers by
its students and staff. 4. DACE proposes to register nore nunber of patents and
copy rights in the near future. 5. To enhance the enployability of students in
foreign countries, DACE is planning to commence training on foreign | anguages
i ke Japanese. 6. Wth an aimto enhance the placenent opportunity and during
this year we have established six centre of excellences and have plan for setting
up nore nunber of centre of excellence in each departnent.



http://www.dhaanish.in
http://dhaanish.in/vision-mission/
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